
Ambetter
2021 Measure and Incentive Summary 

Quality Rating System (QRS) Healthcare Effectiveness Data and Information Set (HEDIS®) measures are included in the 2021 Ambetter Pay 
for Performance (P4P) program on the table above. National benchmark targets are based on those established by the National Committee 
for Quality Assurance (NCQA). The financial incentives are paid by Buckeye according to the target met for each measure.

HEDIS®  MEASURES Target 1
(Payout 75%) 

Target 2
(Payout 100%)

Incentive 
Amount

Antidepressant Medication Management - Effective Acute Phase Treatment 73.80% 77.20% $                25.00 
Antidepressant Medication Management - Continuation Phase Treatment 57.40% 62.20% $                25.00 
Appropriate Testing for Pharyngitis - Total 92.30% 95.20% $                25.00 
Asthma Medication Ratio - Total 75.00% 90.00% $                25.00 
Cervical Cancer Screening - Total 65.20% 72.50% $                25.00 
Chlamydia Screening - Total  Ages 16-20 47.30% 55.40% $                25.00 
Chlamydia Screening - Total  Ages 21-24 47.30% 55.40% $                25.00 
Comprehensive Diabetes Care – Eye Exam 56.10% 66.40% $                25.00 
Monitoring for Individuals on Warfarin - INR 75.00% 90.00% $                25.00 
Proportion of Days Covered - Diabetes All Classes 77.50% 81.60% $                25.00 

Each measure has its own incentive amount paid after achieving its own target score.
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