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Medicaid P4P Overview

Eligible Members

Performance
Incentive

Requirements for
Payout

Measurement
Time Period

Date of Service

Reports and
Payment

Payment Level

Claim Submission
Timeline
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Buckeye Health Plan members who have formally been assigned to a Contracted BHP
Provider

Each measure has its own incentive amount paid after achieving the minimum target
score

Payout 75% of measure incentive amount for reaching Target 1 (NEW for 2021:

Increased from 50% to 75%)
Payout 100% of measure incentive amount for reaching Target 2

Calendar Year - January 1 to December 31

Retroactive to January 1st to allow for full credit of all gaps closed during the
measurement time period

Three payouts per year (Q2/Q3/Q4-Final Reconciliation)
Monthly reporting gaps in care
Monthly performance scorecards

Paid at the TIN level

All claims and encounters must be received 180 days after 1/1/2022



2021 Measures, Targets & Incentive

Amounts

Each measure has its own incentive amount paid after achieving its own target score.
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HEDIS® MEASURES

HEDIS® MEASURES

Target 1 Target 2 Incentive Target 1 Target 2 Incentive
(Payout 75%) |(Payout 100%)| Amount (Payout 75%) [(Payout 100%)| Amount
Adolescent Well-Care Visits 48.42% 57.18% |$ 10.00 | |Comprensive Diabetes Care - HbA1c Testing 85.95% 88.79% | $ 20.00
Adults' Access to Preventive/Ambulatory Health Services - Total 77.16% 81.69% $ 5.00 | |Comprehensive Diabetes Care — HbA1c >9 Poor Control 45.96% 37.47% $ 20.00
Antidepressant Medication Management - Effective Acute Phase 0 0
Treatment 50.38% 5357% |8 10.00 | {Comprehensive Diabetes Care — Blood Pressure <140/90 55.66% 63.75% $ 15.00
Antidepressant Medication Management - Continuation Phase
Treatment 34.23% 38.18% $ 10.00 Comprehensive Diabetes Care — Eye Exam 52.07% 58.64% $ 25.00
Appropriate Testing for Pharyngitis - Total 71.01% 77.16% $ 25.00 Controlling High Blood Pressure 54.01% 61.80% 3 10.00
o . ) 0 i —— - - -
Asthma Medication Ratio - Total 57.59% 62.43% $ 50.00 ;c;l;/c;w Up After Hospitalization for Mental lliness — Total Follow-up Within 7 28.30% 36.68% $ 75,00
Breast Cancer Screening - Total 52.85% 58.82% 10.00 ion - 1
9 o 0 $ Pharmacothgrapy Management of COPD Exacerbation - Systemic 64.64% 71.05% $ 75.00
Corticosteroids
Cervical Cancer Screening 55.23% 61.31% $ 10.00 irst-Li i i
o 0 Usg of F|rst. Line Psychosocial Care for Chidren and Adolescents on 53.93% 64.89% $ 75.00
. o ; . Antipsychotics - Total
Childhood Immunization Status - Combo 10 3047% 3747% |$ 20.00 | [weight Assessment and Counseling for Nutrition and Physical Activity for
. ) ) 71.29% 80.50% $ 5.00
Childrens Access - 12 to 24 Months of Age 94.35% 96.10% $ 5.00 || |Children/Adolescents - Total (BMI Percentile Documentation)
Childrens Access - 25 Months to 6 Years of Age 85.77% 88.40% $ 5.00 | |Well-Child Visits in the First 15 Months of Life - 6 or More Visits 61.31% 67.88% $ 25.00
Childrens Access - 7 to 11 Years of Age 88.13% 91.42% $ 5.00 || |Well-Child Visits in the 3rd, 4th, 5th and 6th Years of Life 68.61% 74.70% $ 25.00
Childrens Access - 12 to 19 Years of Age 87.20% 90.21% $ 5.00 || | Statin Therapy for Patients with Cardiovascular Disease - Total 76.18% 79.94% $ 75.00
Chlamydia Screening - Total 51.34% 58.44% $ 10.00 || | Statin Therapy for Patients with Diabetes 61.54% 65.92% $ 25.00




How does the P4P Program work?
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The P4P measures are based on Buckeye Medicaid State P4P measures and
are consistent with NCQA and HEDIS quality performance standards

Each measure is assigned an incentive dollar amount and target percentage

2 tier targets based on HEDIS 25t and 50t" percentiles
— Target 1: 75% of incentive dollar amount
— Target 2: 100% of incentive dollar amount

Each measure is evaluated independently and can qualify and receive an
incentive payment for one, multiple or all of the measures

Measures are intended to be closed with claims data, although supplemental
data is accepted

Payments are made via paper checks, based on TAX ID
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